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Abstract This study was conducted to verify the effect of the nursing competency development global
program(NCDGP) on global health nursing competency, self-leadership, and core competency of nursing
students. This survey was conducted with 53 nursing students before and after the NCDGP program.
Analysis was performed using the SPSS/WIN 24.0 program. NCDGP consists of three sections. The contents
of the program included lectures on the roles and responsibilities of nurses, becoming a nurse in United
state, and the future of nurses, as well as discussions with professors and nurses in United state via Zoom.
As a result of the study, global nursing competency(t=-6.72, p<.001), self-leadership(t=-3.30, p=.002),
core competency(t=-470, p<.001) increased significantly. Based on the research results, it is hoped that it
will help to improve nursing competency and educate as an global leader.
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Table 1. NCDGP contents

Time How to

Contents (minute) | proceed
Session 1
Introduction 50 Lecture
American Nurses' Roles
and Responsibilities as 50 Lecture

health care professional

Curriculum of Bachelor of

Science in Nursing (BSN) 50 Lecture

in USA

BSN Students Life /

Z0OOM Meeting with

CSUSB nursing 2 Z00M

student(s)

Q&A 10 Discussion
Session 2

To Become American 100 Lecture

Nurses

How to Prepare 50 Lecture

NCLEX-RN examination

_um
T oo
=0
(!

Fomg

]

-

How CSUSB nursing
student prepare
NCLEX-RN exam/ 50 ZOOM
700M meeting with
nursing student(s)
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Q&A 20 Discussion
Session 3

NCLEX-RN examination 50 Lecture

style

Z0OOM Meeting with

CSUSB Nursing Students 50 70O0OM

or Alumni

The Future of Nursing 100 I.Jectur.e/
Discussion

Q&A 10 Discussion

Conclusion 10 Lecture

Total 610

NCDGP:Nursing Competency Development

Program

CSUSB:California State University San Bernardino
BSN: Bachelor of Science in Nursing
NCLEX-RN: National Council License
Examination for Registered Nurse/Computerized
Adaptive Testing
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Table 2. Differences in global health nursing competency, self-leadership and core competency

according to general characteristics

(N=53)
Qobal health Self-leadership Core competency
Variables | Categories n(%) nursing competency
MESD tor F MESD tor F MESD tor F
() ) (p
1 18(340) | 252+063 384056 391063
2 10(189) | 283:0.82 373061 367067
Grade 3 17622) | 2932056 | U8 —os0m | OO a0 | 09AI6)
4 8(15.1) | 298049 367+0.80 3.90£0.90
35 17321 | 3.00£0.56 377072 390+ 0.76
GPA 35-40 | 2649.D) | 273+057 | 192(157) | 380+ 058 | 130(281) | 394= 060 | o 0 o
40< 10189) | 253+ 0.83 412+ 045 396 068 | 2
very low" | 7(132) | 258+0.9% 4.09+0.51 4.33+062
. low” 8(15.1) | 269+ 0.77 368+ 0.76 363+ 046
English 1=t | 2334) | 274% 052 | 0.79(540) | 3862 056 | 0.89(479) | 3982 060 | 20D
proficiency =L 8(151) | 285+ 054 364+ 063 a3z 0m3 | 4@
very high® | 7(132) | 3.14+ 063 406+ 053 422+ 057
Nutrber of 0 7(32) | 240£0.77 393061 3.96£0.63
foretan 1-2 11208) | 2.75+ 0.62 375+ 080 393+ 075
o 34 15(283) | 260+051 | 1.31(279) | 3762067 | 042(791) | 380+ 0.74 | 0.32(.863)
exporiences 56 13245) | 297 0.7 401+ 034 409+ 066
7< 7(132) | 305 2044 3.87£0.49 387+ 044

GPA:Grade Point Average
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Table 3. Differences in global health nursing competency, self-leadership, core competency the NCDGP

(N=53)
. pre-test post—test
Categories NESD NESD t/p

Global health nursing competency 2.73+0.64 3.54+0.63 -6.72(p<.001)
Global burden of disease 2.170.75 3.13+0.84 -6.39(p<.001)
Immigration, migration, travel affect health 3.00+0.74 3.58+0.62 -4.98(p<.001)
Social/environmental determinants of health 3.14+0.78 3.68+0.59 -4.17(p<.001)
Globalization of health and healthcare 2.68+0.74 3.59+0.64 ~7.13(p<.001)
Health care in resource—poor environments 2.70+0.75 352+0.74 -6.41(p<.001)
Health as a Human rights and 2.81+0.70 360:0.71 ~5,60(5<.001)
development resource

Self-leadership 3.85+0.59 4.25+0.65 -3.30(p=.002)
Self expectations 3.84+0.83 4.21+0.85 -2.24(p=1029)
Rehearsal 3.96+0.78 4.37+0.85 -2.65(p=.011)
Goal setting 3.92+0.85 4.30+0.82 -2.26(=.028)
Self-reward 4.22+0.76 451+0.75 -1.93(p=.060)
Self-criticism 3.60+1.09 3.94+1.09 -1.70(p=.096)
Constructive thingking 3.58+0.89 4.18%0.76 -3.58(p=.001)

Core competency 3.93+0.66 4444062 -4.70(p<.001)
Communication 4.21+0.74 454054 -2.88(=.006)
Humanities knowledge 3.79+0.70 4.42+0.65 -5.20(p<.001)
Nursing service 3.83+0.77 4.37+0.75 -4.30(p<.001)

NCDGP: Nursing Competency Development Global Program
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